EVERETT SILVERTIPS HOCKEY BOOSTER CLUB
STANDING RULES

PART 3 – BOARD OF DIRECTORS

Section 1. Replacing vacancies on the Board of Directors.  The Everett Silvertips Hockey Booster Club (ESHBC) Bylaws require a vacancy in the position of President be filled by the Vice-President.  The following rules cover other vacancy situations.


a. President, if the Vice-President is unable to fulfill the duties of President.  If the 
Vice-President is unwilling or unable to fulfill the duties of President, the Immediate Past 
President will assume the duties on an interim basis.



i.  If the vacancy occurs on or before December 31st:  The Immediate Past 
President will serve as interim President until a Special Election can be held (see 
Standing Rules, Part 2).  The newly elected individual will assume the ESHBC 
Presidency on the first day of the month following the Special Election.   The individual so 
elected will not need to stand for re-election until the following year.



ii. If the vacancy occurs on or after January 1st:  The Immediate Past 
President will serve as interim President until the completion of the ESHBC General 
Election in March.  The newly elected President will assume the office on April 1st.

b. Vice-President.  If the Vice-President vacates or is removed from their position, the 
Board of Directors will select one of the Members-at-Large to complete the Vice-
President’s term.  At the next ESHBC General Election, this person may run for the 
position of Vice-President.  If they decline to run for Vice-President, and their Member-at-
Large term is incomplete, they may return to the position of Member-at-Large for the 
remainder of their current term, after the new Vice-President assumes the position on 
July 1st.


c. Treasurer and Secretary.  If the Treasurer or Secretary vacates or is removed from 
their position, the Board of Directors must appoint a qualified replacement from the 
membership to serve the remainder of the treasurer’s or secretary’s term, subject to a 
simple majority confirmation vote by the membership at the next General Meeting.

d. Member-at-Large.  If a Member-at-Large vacates or is removed from their position, 
the Board of Directors may appoint a replacement from the membership to serve the 
remainder of that Member’s term, subject to a simple majority confirmation vote by the 
membership at 
the next General Meeting.
Section 2.  Confidentiality Agreement.  The elected officers of the ESHBC are required to agree in writing to the need to preserve the confidentiality of the business conducted by the ESHBC Board of Directors.  This includes all board discussions while in executive session and the contents of all official documentation created by the executive board.

a. Release of Information. Information discussed at executive sessions, and the board’s 
associated documents, can be released to the membership by the ESHBC Board of 
Directors if they so decide by a majority vote.  

b. Failure to comply. Unauthorized disclosure of the information described above would 
constitute a detrimental action as defined in the ESHBC bylaws (Article V, Section 7) 
rendering the violator subject to expulsion from the ESHBC executive board.

c. Duration of Agreement.  ESHBC board members will sign a Confidentiality 
Agreement at the beginning of each Board term (July 1st).  Each signed agreement will 
remain effect for five years from the date signed..

Approved by majority vote of the membership, November 17th, 2007
ESHBC SR3-Board of Directors, 11/17/2007

